Workforce continues
to be a challenge

with record economic
development success
and more job openings
than job seekers

GEORGIA WORKFORCE

PIPELINE SNAPSHOT

Most working age
Georgians have a

job but long-term
demographic shifts
will impact future
workforce availability

Numerous factors
influence workforce
availability and barriers
like workforce housing
and quality childcare

=

Georgia has a strong
educational pipeline

but data may indicate
that more work may be
required on literacy and
post-graduation planning
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Childcare is a barrier to work in Georgia due to expense and lack of availability. The number of establishments grew from 2,247 in early Source: U. S. Census Burea.
2018 to 2,685 in late 2022. The number of childcare workers, however, has not increased by very much over the same time period.
There were 15 employees per establishment in 2018, but only 13 in 2022.
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66% of Georgia’s 3rd grade students read at grade level
or above (Lexile > 520L) according to the 2023 End of
Grade Assessment.

Grade Level or Above
by School District
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Source: Georgia Department of Education.
Note: A student’s Lexile score is calculated from a reading test that is linked to
a Lexile Framework; the Lexile measure describes the student’s reading ability
(source: Georgia Department of Education)

36% of Georgia’s 8th grade students scored proficient
or above on their 2023 Mathematics Georgia Milestones
assessment.

Proficient Learner and
Above by School District

[ J1.9%-20.0%
) 29.1% - 50.0%
I 50.1% - 87.5%

No data
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Nearly 62% of Georgia high school students in the class of 2016 enrolled in postsecondary education after graduation.
Six years later only 31% of students completed any kind of postsecondary credential or award.
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The proportion of high school graduates going to college dropped from 64% in 2015 to 61% in 2021.
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The Georgia Workforce and Economic Resilience Center is a

hub of programs and services designed to support Georgia’s
continued economic and workforce competitiveness and assist
our state, local, and regional partners on workforce and economic
development strategy, decision-making, and implementation..

In addition to the workforce conference, Center services include
data and labor market analysis; professional development;
economic impact and incentives modeling; workforce and
economic development strategies; downtown and community
development and planning; rural development, and more.

Georgia Data is a website developed by the Carl Vinson Institute
of Government at the University of Georgia. It contains state-
and county-level data on a wide variety of topics, including
economics, education, health, labor, and population as well

as links to other state data resources. This resource can be
accessed at georgiadata.org.

To inquire about assistance or for more information on workforce
development services at the Carl Vinson Institute of Government,
please contact Greg Wilson at gjwilson@uga.edu or Rebecca
Hunt at remciver@uga.edu

3 Project contributions by Rebecca Hunt, Taylor Hafley,
Georgla Workforce and and Greg Wilson of the Carl Vinson Institute of

Economic Resilience Center Government at the University of Georgia.
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